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External Job Advert
Senior Brewer- Operations
Location: Timothy Taylor’s, Keighley, West Yorkshire


An exciting opportunity to join one of Britain’s most respected and award-winning, independent breweries, where tradition, integrity and quality still take centre stage.

Why join Timothy Taylor’s?

At Timothy Taylor’s, we don’t just brew beer – we brew legacy. Still family-owned and proudly independent since 1858, we’ve built a reputation for doing things the right way, not the easy way. That goes for our people too.
We’re now looking for a dependable and detail-orientated Senior Brewer to join our Operations team. If you take pride in delivering exceptional quality, enjoy working in a hands-on role, and want to represent one of the most respected breweries in the country, this could be the job for you.
The role: Senior Brewer
As a Senior Brewer, you’ll be responsible for the day-to-day management of the brewing and packaging personnel to safely and sustainably brew and package the beer requirements to deliver exceptional quality, volume and cost efficiency to ensure there is sufficient stock available to service the customers.

Key responsibilities:
· Leadership of the team leaders and team members for brewing, fermenting and cask racking to enable effective performance through agreed objectives to deliver the company  vision and the brewery goals. 

· Operational management of the team leaders and team members for brewing, fermenting and cask racking to ensure production schedules are met.

· Ensure compliance to the quality system and Health and safety policies.

· Planning and scheduling of weekly brewing, racking and tanker programs ensuring the optimal resources are available.

· Innovation – working with the Head Brewer and marketing to support the company NPD agenda.

· Working with the Quality and Health and Safety Managers to ensure the annual training plans are effectively delivered to ensure compliance standards are met.

· Working with the engineering team to ensure brewery sustainability and utility monthly KPIs are achieved.

· Agreeing team leaders and team member development plans and working with the Head Brewer and Operations Directors on key role succession plans.

· Duty brewer rota – out of hours call and weekend rota to cover essential brewing and brewery duties, fermentation monitoring and team member support. 

What makes this role rewarding?
You’ll have a real impact – You’ll lead the team by example, delivering exceptional service and high-quality beer.


You’ll work in a supportive team - Our Operations team look out for each other and share a strong sense of camaraderie.
Who are we looking for?
· CIBD Diploma in Brewing and a science-based degree.
· CIBD Master Brewer (desirable).
· H&S Qualification – IOSH (desirable).
· Management / Leadership qualifications (desirable).
· Technical brewing skills – proficiency in brewing equipment, processes and quality assurance. This includes a knowledge of raw materials, yeast, fermentation, hop chemistry and beer stability.

· Scientific skills – understanding the chemical and biological aspects of brewing, which are crucial for recipe development and sensory evaluation.

· Practical skills – hands on experience with brewing equipment, recipe development and sensory evaluation.

· Leadership and management skills – the ability to inspire, motivate and lead teams, manage production schedules and ensure quality and consistency in the final product. Possess strong communication and listening skills.

· Quality control and assurance – skills in quality control checks, maintaining accurate records and ensuring the final product meets the highest standards of quality and consistency.

· Critical thinking – analysing evidence and argument to form rational judgements and solve complex problems.

· Adaptability – being open to change and able to adjust strategies in response to new challenges.

· Sustainability literacy – skills in water conservation, energy efficiency, renewable energy sources, waste management and eco- friendly packaging to continue to reduce the environmental impact of the brewery.

· Financial management – effectively manage budgets to control production costs, optimize resource allocation and minimise losses. 

· Health and Safety – understanding and adhering to the health and safety regulations including the Health and Safety at Work act 1974, COSSH, fire safety, manual handling and the use of PPE. 

Our culture

At Timothy Taylor’s, we believe in quality - not just in our products, but in our people and how we work. We are professional but down-to-earth, structured but friendly. We don’t believe in unnecessary bureaucracy, but we do believe in doing things properly - with integrity, precision, and pride.
What we offer

We believe great work deserves great rewards. As part of the Timothy Taylor’s team, you’ll enjoy a comprehensive benefits package designed to support your wellbeing, work-life balance and long-term development:
· Up to £60,000 depending on experience.
· 25 days holiday

· Workplace pension scheme
· Company Car
· Annual bonus scheme

· Private healthcare (with the option to add family members)

· Annual Occupational Health assessments

· Life insurance cover

· Company sick pay scheme

· Family-friendly pay policies to support you through life’s key moments

· ‘WeCare’ - which provides easy access to 24/7 GP consultations, mental health support, get fit programmes and much more.

· Early finish every Friday, to start your weekend off right!
· Staff discount in our managed pubs – enjoy our food and ales on your time off!
· Cycle to Work scheme

· Professional development support

· Branded Timothy Taylor’s clothing

· Free on-site parking

Interested?
If you'd like to be considered for the role or know anyone who would be interested, please send a CV to Emma Gilleland, Operations Director, for consideration at emma.gilleland@timtaylors.co.uk by no later than Friday 27th February 2026.
