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External Job Advert
Area Manager
Location: Timothy Taylors Brewery, Keighley, West Yorkshire


An exciting opportunity to join one of Britain’s most respected and award-winning, independent breweries, where tradition, integrity and quality still take centre stage.

Why join Timothy Taylor’s?

At Timothy Taylor's, we don't just operate pubs – we create places people love to visit. Proudly independent, our premium pub estate is built on exceptional hospitality, outstanding beer quality and strong community connections.

We're looking for an experienced and commercially minded Area Manager to lead and support a portfolio of managed and tenanted pubs. This is an exciting opportunity for a hands-on operational leader who enjoys developing people, driving commercial performance and maintaining the highest operational standards across a premium pub estate.

If you're passionate about hospitality, enjoy building strong relationships and thrive in a fast-paced environment, we'd love to hear from you.
The role: Area Manager
As an Area Manager, you'll be the primary day-to-day contact for our General Managers and pub partners, providing practical leadership, commercial guidance and operational support across your estate.

You'll work closely with the Pub Estate Business Manager to deliver business plans, improve performance, maintain exceptional standards and ensure every pub consistently delivers an outstanding guest experience while protecting the Timothy Taylor's brand.
Key responsibilities:
Commercial Performance

· Drive day-to-day operational performance across managed and tenanted pubs.
· Support delivery of agreed sales, margin, cost and EBITDA targets at site level.

· Review trading performance with General Managers and tenants, identifying short-term actions to improve results.

· Implement improvement plans for underperforming pubs in line with agreed estate objectives.

Tenant & Licensee Development

· Maintain strong working relationships with tenants, provide practical business support and challenge where required.
· Provide coaching, guidance and commercial support to help operators grow their businesses.

· Monitor compliance with tenancy agreements and agreed operational standards.

· Support business planning, investment proposals and local marketing initiatives.

· Conduct regular business reviews with each operator and share best practice across the estate.

Managed House Leadership

· Provide direct line management, coaching and performance management for the two General Managers.
· Support General Managers with rotas, stock management, labour control and local marketing execution as required.

· Coach managers in leadership, financial management, standards and guest experience.

· Support recruitment, succession planning and people development across the managed houses.

Brand Standards & Guest Experience

· Conduct regular pub visits to review standards, guest experience and brand presentation & provide meaningful feedback to drive improvement.
· Champion hospitality excellence, product quality and outstanding guest experiences.

· Ensure food, drink, accommodation and service standards are consistently delivered.

· Drive customer feedback improvements, reputation management and consistency of brand presentation.

Property & Investment

· Identify capital investment opportunities.

· Work with Internal/External colleagues to protect asset quality cost effectively.

· Ensure operators maintain properties in accordance with lease obligations and company standards.

Compliance & Risk

· Ensure all pubs operate safely and comply with legal requirements.

· Monitor health & safety, licensing and employment compliance.

· Support operators and managers in managing risk and resolving issues promptly.

· Escalate significant risks, performance concerns or compliance issues to the Pub Estate Business Manager.
Estate & People Development

· Recruitment and onboarding of new operators alongside the Pub Estate Business Manager.

· Lead succession planning across the estate.

· Provide insight into local market trends and competitor activity.

· Foster a high-performing, values-led culture across the estate.
· Support employee engagement & retention initiatives.
Who we’re looking for

We’d love someone who:

· Experience in multi-site hospitality, pub or retail operations.

· Demonstrable experience managing and developing on-site managers.

· Strong understanding of site-level P&L drivers.

· Working knowledge of licensing and health & safety compliance.

· Full UK driving licence.
Nice to have (but not essential):

· Experience supporting tenanted or leased pub operators.

· Personal Licence Holder.

· Experience within an independent or family-run business environment.

What makes this role rewarding?

· Make a real impact – influence the success of a portfolio of premium pubs and the people who lead them.

· Shape the future – develop General Managers and tenants, helping them grow successful, high-performing businesses.

· Join a great team – work alongside passionate colleagues who take pride in quality, hospitality and supporting one another.
Our culture

At Timothy Taylor’s, we believe in quality - not just in our products, but in our people and how we work. We are professional but down-to-earth, structured but friendly. We don’t believe in unnecessary bureaucracy, but we do believe in doing things properly - with integrity, precision, and pride.

What we offer

We believe great work deserves great rewards. As part of the Timothy Taylor’s team, you’ll enjoy a benefits package designed to support your wellbeing, work-life balance and long-term development:

· £55,000 per annum
· 25 days holiday, plus bank holidays

· Workplace pension scheme

· Annual bonus scheme

· Private healthcare (with the option to add family members)

· Annual Occupational Health assessments

· Life insurance cover

· Company sick pay scheme

· Family-friendly pay policies to support you through life’s key moments

· ‘WeCare’ - which provides easy access to 24/7 GP consultations, mental health support, get fit programmes and much more.

· Early finish every Friday, to start your weekend off right!

· Staff discount in our managed pubs – enjoy our food and ales on your time off!

· Cycle to Work scheme

· Professional development support

· Branded Timothy Taylor’s clothing

· Free on-site parking

Interested?
If you'd like to be considered for the role or know anyone who would be interested, please send a CV to Dan Morgan, Pub Estate Business Manager, for consideration at Dan.Morgan@timtaylors.co.uk by no later than Friday 14th August 2026.
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